Recenzovany sbornik prispeévkl
interdisciplinarni mezinarodni védeckée konference
doktorandli a odbornych asistentti

QUAERE 2025

ro¢. XV.

14. — 16. ¢ervence 2025

Hradec Kralové, Ceska republika

QUAERE



Mezinarodni védecka konference | International Scientific Conference

Vybor konference | Conference Committee | Reviewed by

Ing. Jiti Kralik, Ph.D. - pfedseda vyboru (kancelar@magnanimitas.cz)

Prof. dr hab. Jerzy Olszewski - Uniwersytet Ekonomiczny w Poznaniu, Polska.

Prof. dr hab. Wtodzimierz Szpringer - Uniwersytet Warszawski, Polska.

Prof. dr hab. Marzanna Poniatowicz - Uniwersytet w Biatymstoku, Polska.

Assoc. Prof. Martina Blaskové, PhD. - University of Zilina, Slovak Republic.

Prof. Vladimiras Grazulis, DrSc. - Mykolas Romeris University, Lithuania.

Prof dr hab. Barbara Kryk - Uniwersytet Szczecinski, Polska.

Assoc. Prof. PhD. Jolita Vveinhardt - Vytautas Magnus University, Lithuania.

Assoc. Prof. Milo§ Hitka, PhD - Technical University in Zvolen, Slovak Republic

Prof dr hab. Sylwia Pangsy - Kania Uniwersytet Gdanski, Polska.

Prof. dr hab. Dorota Simpson - Uniwersytet Gdanski, Polska.

Prof. zw. dr hab. Krystyna Lisiecka - Uniwersytet Ekonomiczny w Katowicach

Ass. Prof. Sandor Gyula Nagy - Corvinus University of Budapest, Hungary.

Prof. Ing Milota Vetrakova, CSc. - Matej Bel University Banska Bystrica, Slovak Republic.
Prof. dr hab. Leon Tadeusz Dyczewski OFM Conv - Katolicki Uniwersytet Lubelski, Polska.
Assoc. Prof. Egle Stonkute, PhD. - Vytautas Magnus University, Lithuania.

doc. PaedDr. Daniela Valachova, PhD. - Univerzita Mateja Bela.

Assoc. Prof. Aleksey Khlopytskyi PhD. - Ukrainian State University of Chemical Technology, Ukraine.
doc. Ing. Ivana Rébova, Ph.D. - Mendelova univerzita v Brn¢.

doc. PhDr. Cubica Dernarova, PhD., MPH - prod¢kanka pre VaVC, Prefovska univerzita.
doc. PhDr. et PhDr. Martin Kaleja, Ph.D. - Slezska univerzita v Opave.

Assoc. Prof. doc. Edita Hornackova Klapicova, PhD. - SS Cyril and Methodius University.
PhDr. Iveta Ondriova, PhD. - PreSovska univerzita v PreSove, Slovak Republic.

PhDr. Terézia Fertal'ova, PhD. - Presovska univerzita v PreSove, Slovak Republic.

Tomasz Kotakowski, Ph.D. - Wroctaw University of Economics, Polska.

Assoc. Prof., JUDr. Ladislav Rozensky, Ph.D, DBA - Middle West University, Czech republic.
Doc. Ing. Patrik Richndk, PhD. - University of Economics in Bratislava, Slovakia.

Odborné sekce konference | Conference Sessions

Management, marketing | Management, marketing; Ekonomika, bankovnictvi, pojistovnictvi | Economy, Banking, Insurance
Management; Verejna sprava a makroprocesy | Public Administration, Macroprocesses; Pfirodni védy | Natural Sciences;
Psychologie, sociologie, pedagogika | Psychology, Sociology, Pedagogy; Informatika | Informatics; Technologie,
strojirenstvi, stavebnictvi | Technologies, Engineering, Building Industry; Filosofie, d&jiny, pravo | Philosophy, History, Law

Editor, uprava, realizace | Edit, Published by:

© MAGNANIMITAS, Hradec Kralové, Ceské republika, 2025
Magnanimitas, Hradec Kralové, 2025

ISBN 978-80-87952-42-9

Upozornéni | Warning:

Vsechna prava vyhrazena. RozmnoZovani a §ifeni této publikace jakymkoliv zptisobem bez vyslovného pisemného
svoleni vydavatele je zakazané. | All rights reserved. Unauthorized duplication is a violation of applicable laws.
Certifikovana védecka konference | Certificate Conference No.: 2459662357

MAGNANIMITAS Assn. International and ECONFERENCE
is a signatory of Berlin declaration on Open Access

to knowledge in the sciences and humanities.
(http://openaccess.mpg.de/3883/Signatories/)

for SCIEMCEE (https://0a2020.org/mission/#other)




Reviewed Proceedings of the
Interdisciplinary Scientific International Conference
for PhD. students and assistants

QUAERE 2025

vol. XV.

July 14 - 16, 2025

Hradec Kralové, The Czech Republic

QUAERE



Q U A E R E 2 0 2 5

Obsah | Table of Contents

L MANAGEMENT, MARKETING | MANAGEMENT, MARKETING

ADOPTION OF AI IN PR STRATEGIES OF ELEMENTARY SCHOOLS IN SLOVAKIA 10
Katarina Naciniakova

ENERGY COMMUNITIES AS A MODERN ORGANIZATIONAL TOOL FOR REGIONAL OR LOCAL ENERGY 18
PRODUCTION AND DISTRIBUTION IN SLOVAKIA
Tomas Novotny, Robert Kati, Ivan Kubek, Richard Modrak, Simona Fucek, Katarina Koporova

NOVE FORMY UBYTOVANIA V HOTELIERSTVE NA SLOVENSKU 28
Viktoria Bizikova

OD PREDPLATNEHO PO VERNOST: MARKETINGOVE STRATEGIE NETFLIXU NA UDRZANIE ZAKAZNIKOV 40
Oliver Kohar
VRATME DETOM BUDUCNOST: AKO SA PREDAT V DIGITALNEJ ERE A AKO TO UCIT STUDENTOV NA 45

UNIVERZITE. ORIGINALNY PRIKLAD ZO SLOVENSKA
Jakub Prokes, Jan Visnovsky, Ivan Kotuliak

1L EKONOMIKA, BANKOVNICTVi, POJISTOVNICTVI | ECONOMY, BANKING, INSURANCE
MANAGEMENT

CURRENT STATE OF COMPLETION OF ECONOMIC AND MONETARY UNION 60
Jiri Novotny

NA VLNE GRAFOV: CESTA CEZ INDIKATORY S&P 500 A EURO STOXX 50 71
Radoslav Bajus

E-GOVERNMENT IN SLOVAKIA: A CRITICAL REVIEW OF PROGRESS, CHALLENGES, AND CITIZEN ADOPTION 83
Radoslav Zemko

III. VEREJNA SPRAVA A MAKROPROCESY | PUBLIC ADMINISTRATION, MACROPROCESSES

DIGITALNA INOVACIA V MIESTNEJ SAMOSPRAVE: ULOHA OFICIALNYCH WEBOVYCH SIDEL OBCI PRI 94
ZVEREINOVANI INFORMACII V NAIMENSICH OBCIACH SLOVENSKEJ REPUBLIKY
Patrik Fajak

THE USE OF HIGH-PERFORMANCE COMPUTING AS A TOOL FOR SUPPORTING INNOVATION, RESEARCH AND 103
ENTREPRENEURSHIP IN THE ACADEMIC AND PRIVATE SECTORS WITHIN THE FRAMEWORK OF THE

NATIONAL COMPETENCE CENTRE OF THE SLOVAK REPUBLIC

Lucia Malickova, Jaromir Tichy

TRANSFORMACE POSTUHELNYCH REGIONﬁ VE VICEUROVNOVE SPRAVE: OBSAHOVA ANALYZA 111
STRATEGICKYCH DOKUMENTU A PRIPADOVA STUDIE KARLOVARSKEHO KRAJE
Tomas Sabo

Iv. PRIRODNI VEDY | NATURAL SCIENCES

PSYCHOSOCIALNE DOPADY CHRONICKEJ RANY NA KVALITU ZIVOTA PACIENTA 121
Zuzana Novotnd, Jana Cinovd, Zuzana Simovd, Andrea Sulicova, Tatiana Santovd

PRIPRAVENOST SESTIER NA POSKYTOVANIE OSETROVATELSKEJ STAROSTLIVOSTI PACIENTOM 129
S TRACHEOSTOMIOU
Zuzana Michalikova, Veronika Komova

ZHODNOTENIE SANITACNYCH OPATRENI V PROSTREDI MLIEKARENSKEJ VYROBY 138
Maria Vargova, FrantiSek Zigo, Michaela Harcarova

STANOVENIE ZEARALENONU V PRIEMYSELNE VYRABANYCH KRMIVACH PRE PSOV 143
Michaela Harédrovd, Lukas Bujidk, Alena Hresko Samudovskd, Alica Tvrdd

HODNOTENIE KVALITY ZIVOTA PACIENTOV S DIABETES MELLITUS 1. TYPU PODLA SPOSOBU APLIKACIE 148
INZULINU
Andrea Sulicovd, Lubica Dernarovd, Tatiana Santovd, Zuzana Simovd, Zuzana Novotnd, Jana Cinovd

VPLYV VYZIVY NA OBSAH MOCOVINY V MLIEKU DOJNIC 153
Petra Timkovicova Lackova, Iveta Maskalova, Tomas Mihok, Zuzana Farkasova

MEZINARODNI VEDECKA KONFERENCE | INTERNATIONAL SCIENTIFIC CONFERENCE -4 -



Q U A E R E 2 0 2 5

AEROBNA A ANAEROBNA POHYBOVA AKTIVITA A DM 1.TYPU
Tatiana Santovd, Andrea Sulicovd, Jana Cinovd, Zuzana Simovd, Zuzana Novotnd, Iveta Ondriovd

COMPARISON OF ANTIPROLIFERATIVE EFFECT OF SNAKE VENOM ON SELECTED NORMAL AND CARCINOMA
CELLS

Dana Marcincdkova, Nicole Busuttil, Nikola Huddkova, Serena Faith K. Amrit, Magdaléna Pollakova, Viadimir Petrilla, Jaroslav
Legath

VYSKYT A ETIOLOGIA MASTITID DOJNIC A ICH VPLYV NA REPRODUKCNE UKAZOVATELE
Zuzana Lackova, FrantiSek Zigo, Anna Prnova

HODNOTENIE NIEKTORYCH PARAMETROV BUNKOVEJ IMUNITY U PRASIATOK KRMENYCH DIETAMI S
PRIDAVKOM SUSENYCH LISTOV PRHCAVY DVOJDOME]
Stanislav Hresko, Alena Hresko Samudovskd, Dagmar Mudroriovd, Tomds Mihok, Lukd$ Bujidk

HODNOTENIE VPLYVU PRIDAVKU HUMINOVYCH LATOK DO KRMIVA BROJLEROVYCH KURCIAT NA CREVNY
MIKROBIOM
Alena Hresko Samudovskd, Michaela Haréérovd, Tereza Jancatovd, Stanislav Hresko, Andrej Marcin, Lukas Bujnak

DIGITALNA ZDRAVOTNA GRAMOTNOST V KONTEXTE OSETROVATELSTVA
Maria Novysedldakova, Mariana Magerciakova

ANTIOXIDANT ACTIVIT:Y OF SELECTED PELARGONIUM SPECIES
Slavomir Kurhajec, Marek Sarissky, Ivana Slobodnikova, Karel Smejkal

TERRORIST ATTACKS ON ENERGY INFRASTRUCTURE
Petr Houdek

FYZIKALNI ASPEKTY MERENI A METROLOGICKE NAVAZNOSTI NITROOCNIHO TLAKU
Vitézslav Suchy, Dominik Prazak, Vaclav Sedlak, Miroslav Chytil

PHARMACISTS' INTERVENTION IN THE PREVENTION AND THERAPY OF OBESITY
S‘tefa’nia Laca Megyesi, Ladislav Dubdan, Ernest Kovac

NEW APPROACHES TO THE FERMENTATION PRODUCTION OF POLYHYDROXYALKANOATES BY CUPRIAVIDUS
NECATOR: A REVIEW
Lubomira Jureckova, Daniela Chmelova, Miroslav Ondrejovi¢

BIOLOGICKE A FARMAKOLOGICKE AKTIVITY VYBRANYCH DRUHOV RODU SIDA L.: KRATKY PREHZAD
Juraj Habddk, Jan Kraic

V. PSYCHOLOGIE, SOCIOLOGIE, PEDAGOGIKA | PSYCHOLOGY, SOCIOLOGY, PEDAGOGY

UC NOVE, MODERNE, KREATIVNE JAKO INOVATOR A PEDAGOGICKY OPTIMISTA
Jaroslav Lindr

CAREER COUNSELLING AS A TOPIC IN THE FINAL THESES OF UNIVERSITY STUDENTS IN SLOVAKIA
Michaela Kovalcikova

TEMATICKA A OBSAHOVA ANALYZA VYBRANYCH GALERI{
Daniela Valachova, Barbora Lukdcova

KOMPARATIVNI ANALYZA RODICOVSKEHO HODNOCEN]{ SKOLN{ ZPUSOBILOSTI DETI A VYSLEDKU
STANDARDIZOVANEHO TESTU
Adéla Handkova, Jana Zvédélikova

INTERAKTIVITA V MUZEACH A GALERIACH
Zuzana Gondova

CHALLENGES AND PROBLEMS IN THE SPECIAL EDUCATION OF STUDENTS WITH SPECIAL EDUCATIONAL
NEEDS
Marcela Carnickd, Zuzana Bréiakova

MUZEJINI EDUKACE PROSTREDNICTVIM ETNOGRAFICKEHO ARTEFAKTU

Patricia Biarincova

KONTROVERZNE UMENIE AKO PRIESTOR PRE ROZVOJ KRITICKEHO MYSLENIA STUDENTOV
Dominika Weissova

ACTION, PERFORMANCE AND THE VALUE OF LIFE IN CREATIVE WRITING
Barbora Kovdcova, Stanislav Benci¢

ETHICAL DILEMMAS OF USING ARTIFICIAL INTELLIGENCE (AI) IN HEALTHCARE
Krzysztof Trebski, Mdria Smidova, Katarina Slezdkovd, Maria Nemcikovd, Eva Chovancik, Gabriel Benka-Rybdr

INTEGRACIA KRITICKEHO MYSLENIA CEZ UMENIE DO PRIPRAVY UCITELOV
Bianka Katrenikova

UROVEN SEBAUCTY ADOLESCENTOV V SUVISLOSTI S PERCEPCIOU RODICOVSKYCH VYCHOVNYCH STYLOV
Zuzana Mickovad

161

172

178

184

190

196

205

215

224

232

237

247

255

263

273

283

295

303

311

321

327

334

344

355

MEZINARODNI VEDECKA KONFERENCE | INTERNATIONAL SCIENTIFIC CONFERENCE



Q U A E R E 2 0 2 5

ASPEKTY NOVYCH TECHNOLOGICKYCH MOZNOST{ VO VYTVARNEJ EDUKACIi A VO VYTVARNOM UMENI
Xénia Bergerovd, Martin Sevéovic

MULTIMODALNE PRISTUPY V D]GITALNYCH FORMACH VYTVARNEJ EDUKACIE — TUTORIAL AKO
DEMONSTRATIVNA METODA VYUCBY V DIGITALNEJ TVORBE STUDENTOV VYTVARNEJ VYCHOVY
Anabela Sladek

EXPERIMENT VO VYTVARNYCH TECHNIKACH AKO FORMA PEDAGOGICKEJ MOTIVACIE
Natalia Okolicsanyiova

UROVEN EMOCIONALNEJ INTELIGENCIE U STUDENTOV POMAHAJUCICH PROFESII
Zuzana Simova, Zuzana Novotnd, Andrea Sulicovd, Tatiana Santovd, Jana Cinovd, Iveta Ondriovd

REFLEXIA ULOHY UMELECKYCH ZDROJOV AKO SUCASTI EDUKACNEHO PROCESU VO VYUCBE PLOSNYCH
VYTVARNYCH MEDIf STUDENTOV PREDPRIMARNEJ PEDAGOGIKY
Anabela Sladek

KAZUISTIKA U PACIENTA V PALIATIVNEJ STAROSTLIVOSTI
Jana Cinova, Tatiana Santovd, Zuzana Novotnd, Andrea Sulicovd, Zuzana Simovd, Marcela Huddkova

MODELS OF ALTERNATING PERSONAL CARE IN LIPTOV, SLOVAKIA
Lucia Pazitnd

STUDENT WILLINGNESS TO PARTICIPATE IN ENVIRONMENTAL PROJECT-BASED LEARNING
Roman Buchtele, Petra Plachtova

POTREBA TVORBY KONTEXTOVYCH ULOH NA PODPORU PRIRODOVEDNEJ GRAMOTNOSTI
Renata Bellova, Ivana Tomcikova

SPECIFIKA GLOTTODIDAKTIKY PRI VYUCBE TALIANSKEHO JAZYKA U ZIAKOV S DYSLEXIOU
Viera Rassu Nagy

ROZVOJ SOCIO-EMOCIONALNYCH KOMPETENCII U DETI MLADSIEHO SKOLSKEHO VEKU: EVALUACIA
EFEKTIVITY METODIKY
Eva Vancu, Veronika Kolejakova

SERVICE LEARNING VO VZDELAVANI SOCIALNYCH PRACOVNIKOV: VYCHODISKA, PRISTUPY A MOZNOSTI
Katarina Slezakova

PROBLEMATIC INTERNET USE IN THE ACADEMIC POPULATION: A COMPARISON OF INTERNATIONAL
RESEARCH FINDINGS
Patricia Javorkova

CRITICAL THINKING IN ONLINE DISCOURSES ABOUT Al
Klara Zubkova

ATTACHMENT AND PSYCHOLOGICAL FUNCTIONING IN ADOLESCENTS: ASSOCIATIONS IN THE PERSPECTIVE
OF PARENTAL PREPAREDNESS
Daniela Mitrikova, Karolina Spisdakova

PRVKY ENVIRONMENTALNEJ VYCHOVY VO VYUCOVANI PRIRODOVEDNYCH PREDMETOV
Ivana Tomcikova, Renata Bellova

IKT GRAMOTNOST AKO ZAKLADNA KOMPETENCIA V PRACI PEDAGOGOV
Radoslav Kardsek

AUDIOVIZUALNA TVORBA AKO SUCAST VZDELAVACICH OBSAHOV ZAKLADNEHO VZDELAVANIA NA
SLOVENSKU
Matej Majersky, Dusan Blahut

THE USE OF COMPUTER-ASSISTED TEACHING AIDS IN SCIENCE EDUCATION
Dana Kovalcikova

MOTIVATING CHILDREN TO PARTICIPATE IN PHYSICAL ACTIVITIES IN KINDERGARTENS
Monika Homolova

VOLUNTEERING AS A TOOL FOR ACTIVATING YOUNG NEETS: FROM BASIC HABITS TO EMPLOYABILITY
Filip Bambiich, Jana Solcova

UCITEL V DOKUMENTOCH MAGISTERIA CIRKVI
Maria Hrobkova, Tomas Jablonsky

CHANGES IN THE MOTOR SKILLS OF PRESCHOOL CHILDREN
Monika Homolova

VYUZITI ZAJMEN VE SLOHOVYCH PRACICH ZAKU DRUHEHO STUPNE ZAKLADNICH SKOL
Monika Bendkova

ZKOUMANTI SOCIALNICH KOMPETENCI U VYCHOVATELU SKOLSKYCH ZARIZENI PRO VYKON USTAVNI A
OCHRANNE VYCHOVY JAKO PODNET K PEDAGOGICKYM INOVACIM
Katerina Moravcova, Jan Tirpdk, Jaroslav Veteska

364

370

380

386

393

403

412

421

430

442

449

457

465

472

480

489

499

505

510

519

526

537

549

556

561

MEZINARODNI VEDECKA KONFERENCE | INTERNATIONAL SCIENTIFIC CONFERENCE



Q U A E R E 2 0 2 5

BRIDGING EDUCATION AND EMPLOYMENT: IMPORTANCE OF SOFT SKILLS AMONG ECONOMICS 571
STUDENTS (A SLOVAK STUDY — PART 1/4: UNDRESTANDING SOFT SKILLS IN BUSINESS NEGOTIATIONS)
Sonia Krajéik DaniSova, Linda Krajéovicova

BRIDGING EDUCATION AND EMPLOYMENT: IMPORTANCE OF SOFT SKILLS AMONG ECONOMICS STUDENTS (A 579
SLOVAK STUDY — PART 2/4: ASSESSING THE IMPORTANCE OF SOCIAL SKILLS IN HIRING DECISIONS)
Sonia Krajcik DaniSovd, Linda Krajcovicova

BRIDGING EDUCATION AND EMPLOYMENT: IMPORTANCE OF SOFT SKILLS AMONG ECONOMICS STUDENTS (A 588
SLOVAK STUDY — PART 3/4: CHALLENGES AND OPPORTUNITIES)
Sonia Krajcik DaniSova, Linda Krajcovicova

BRIDGING EDUCATION AND EMPLOYMENT: IMPORTANCE OF SOFT SKILLS AMONG ECONOMICS STUDENTS (A 596
SLOVAK STUDY — PART 4/4: FUTURE TRENDS AND EXPECTATIONS)

Sonia Krajéik DaniSova, Linda Krajéovicova

TRAUMA DZIECIECA JAKO WYZWANIE WIELOWYMIAROWE 604
Renata Stefanska-Klar

TERMINOLOGY DATABASES AS A TOOL FOR MODERNIZATION AND INTERNATIONALIZATION OF UNIVERSITY 612
EDUCATION: FOCUS ON THE ENGLISH-SLOVAK COMPONENT OF THE KEGA PROJECT
Alexandra Manddkova

VI INFORMATIKA | INFORMATICS

NEW CHALLENGES FOR MEDIA LITERACY IN THE AGE OF ARTIFICIAL INTELLIGENCE - DEEPFAKE, 620
SYNTHETIC MEDIA AND CREDIBILITY
Viadimir Filip

VIIL. TECHNOLOGIE, STROJIRENSTVI, STAVEBNICTVI | TECHNOLOGIES, ENGINEERING, BUILDING
INDUSTRY

NAVRH VYFUKOVEHO SYSTEMU PRE VODIKOVY SPACOVACI MOTOR 630
Pavol Tarbajovsky, Michal Puskar

THE IMPACT OF COMPOSITE MATERIALS ON GEARS DESIGN AN FUNCTION 635
Daniela Kepen Harachova

TORZNE KYVADLO VO VYUCBE FYZIKY A METROLOGIE 614
Jozef Leja, Jan Rybar, Stanislav Duris, Peter Onderco, Andrej Smetanka

INTELLIGENT INDOOR TEMPERATURE CONTROL SYSTEM FOR BUILDINGS USING ARTIFICIAL INTELLIGENCE 646
AND CLASSICAL CONTROL TECHNIQUES
Patrik Sarga

VIII.  FILOSOFIE, DEJINY, PRAVO | PHILOSOPHY, HISTORY, LAW

HUNCOKARI V DIELACH FERDINANDA DUBRAVSKEHO 654
Pavol Krajcéovi¢

LIVE STREAMING OF CHILD SEXUAL ABUSE AS A 21ST-CENTURY CHALLENGE 659
Marek Pacmag

UPLATNENI KONCENTRACNI ZASADY V ODVOLACIM RIZENI A V SOUDNIM RiZEN{ SPRAVNIM 671

VE SVETLE NOVEHO STAVEBN{HO ZAKONA
Hedvika Kosnarova, Antonin Kosnar

ROZPRAVA O (NE)PRAVDIVYCH PREDSTAVACH O MEDIACH A SLOBODE PREJAVU V DIGITALIZOVANE] 679
SPOLOCNOSTI

Lubos Gregus

KULTURNA DIPLOMACIA A JEJ ULOHA V MEDZINARODNYCH VZTAHOCH 689
Martina Bencekova

SKOLSKE DIVADLO NA SLOVENSKU OD VZNIKU PO TEREZIANSKE REFORMY 698

Ivana Benedikovi¢ Gontkova

NOVELIZACNE ZMENY PRAVNEJ UPRAVY TRESTU DOMACEHO VAZENIA V PODMIENKACH SLOVENSKEJ 708
REPUBLIKY V KONTEXTE TRESTNEJ POLITIKY
Veronika Tothova

POLICIE U DOPRAVNI NEHODY 717
Michal Marton

MEZINARODNI VEDECKA KONFERENCE | INTERNATIONAL SCIENTIFIC CONFERENCE -7 -



Q U A E R E 2 0 2 5

DISKURZY VENKOVSKYCH A ALTERNATIVNICH DIVADELNICH KOMUNIT OPTIKOU ENVIRONMENTALNI
ETIKY
Alzbéta Trojanova

724

MEZINARODNI VEDECKA KONFERENCE | INTERNATIONAL SCIENTIFIC CONFERENCE



VOLUNTEERING AS A TOOL FOR ACTIVATING YOUNG NEETS:
FROM BASIC HABITS TO EMPLOYABILITY

Filip Bambiich, Jana Solcovd

Abstract

This study examines young people in NEET situations (Not in Employment, Education or
Training) in Slovakia, analysing their demographic, socio-economic and psychological
challenges, as well as the long-term consequences of NEET status. The research is based on
qualitative analysis of focus groups with young people in the Banska Bystrica region and
explores volunteering as a tool for their activation and enhancement of employability. The
findings demonstrate that volunteering contributes to the development of basic work habits,
increases self-confidence, provides practical experience, and improves the professional
profiles of young NEETs. Respondents perceive volunteering as a bridge between inactivity
and integration into the labour market, appreciating its motivational and social benefits. The
study confirms that volunteering is an effective and comprehensive instrument for supporting
the employability and social inclusion of young people outside education and the labour
market, recommending its systematic integration into policies and programmes targeting this

group.

Keywords: NEET, youth, volunteering, employability, social inclusion, work habits, Banska
Bystrica region, youth activation

Introduction

Young people who are not engaged in employment, education, or training (NEET) represent a
group that has attracted the attention of international organisations (ILO, 2022a; Zucchelli et
al., 2023). This category encompasses individuals aged 15-29 who are neither working nor
participating in any form of formal or informal education or training, irrespective of whether
they are registered as unemployed or are economically inactive (Eurostat, 2025b; ILO, 2022a;
OECD, 2025). The NEET indicator enables the measurement of the extent of marginalisation
among young people and their detachment from the labour market and society, signalling a
risk of social exclusion (Eurofound, 2012; ILO, 2022a). At the same time, we distance
ourselves from the use of this acronym as a further means of “labelling”.

1. Characteristics and Challenges of Young NEETs

1.1 Definition and Demographic Overview of NEET's

In 2024, the average NEET rate for young people aged 15-29 in the European Union was
11.0%, which remains above the EU’s strategic goal to reduce the NEET rate to below 9% by
2030 (Eurostat, 2025a; Marques et al., 2024). In Slovakia, the NEET rate for young people
with a low level of education in 2024 was 14.0% (Eurostat, 2025a). The overall NEET rate in
Slovakia for the 15-29 age group was 14.6% in 2018 (Eurostat, 2018).

The NEET rate generally increases with age: in 2024, the EU recorded rates of 5.4% for those
aged 15-19, 12.8% for 20—24-year-olds, and 14.6% for 25-29-year-olds (Eurostat, 2025a).
Gender disparities are also evident, with young women in the EU more likely to be NEET
than young men (12.1% versus 10.0% in 2024) (Eurostat, 2025a). Educational attainment is a
strong predictor of NEET status; in 2024, the NEET rate for 15-29-year-olds with low
educational attainment in the EU was 12.6%, compared to 7.9% for those with higher
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education (Eurostat, 2025a). These data highlight the need for differentiated strategies that
take demographic nuances into account.

In the Bansk4 Bystrica Self-Governing Region (BBSK), young people in NEET situations
accounted for almost 24% of the youth population aged 15-29 in 2020, with inactive NEETs
constituting 15%. BBSK ranked third in Slovakia for the number of young NEETs, behind
only the KoSice and PreSov regions. Within BBSK, the highest NEET rates were recorded in
the districts of Rimavska Sobota (37.33%), Revuca (35.17%), and Lucenec (29.49%).
Notably, in 58 municipalities in BBSK, the proportion of young people in NEET situations
reached 50% or more, with Dulovo (Rimavskéa Sobota district) recording as high as 84.62%.
Overall, women constitute a larger NEET group in BBSK, especially among inactive young
people, where they represent almost 20% of the young female population (Androvicova et al.,
2025).

1.2 Socio-Economic and Psychological Challenges

NEET status is associated with a range of interrelated factors. The primary risk factor is low
educational attainment (Eurostat, 2025a; Eurofound, 2012). Individual and family
characteristics also play a significant role, including low parental socio-economic status,
living in low-income households, or having a disability (Eurostat, 2025a; Eurofound, 2012;
OECD, 2022; Zucchelli et al., 2023). The likelihood of becoming NEET increases with the
number of risk factors, with this “cumulative disadvantage” requiring comprehensive
interventions (Marques et al., 2024). Young NEETs face a high risk of social exclusion and
negative social outcomes, including increased risk of criminal behaviour (Eurofound, 2012;
ILO, 2022a; CEDEFOP, 2024; Tayfur et al., 2024). Mental health problems represent a dual
challenge: they can be both a risk factor for, and a serious consequence of, NEET status
(CEDEFOP, 2024; Marques et al., 2024; Tayfur et al., 2024; Zucchelli et al., 2023). Feelings
of hopelessness may lead to complete withdrawal from the labour market (Zucchelli et al.,
2023), hence effective activation strategies must integrate psychosocial support.

1.3 Long-Term Consequences of NEET Status

The consequences of NEET status lead to serious and persistent negative outcomes for
individuals, communities, and national economies (CEDEFOP, 2024; Tayfur et al., 2024). For
individuals, long-term NEET status is associated with a significantly higher risk of adverse
outcomes, including a 2.8-fold increased risk of suicide, a 2.06-fold increased risk of criminal
behaviour, and a 1.98-fold higher likelihood of long-term unemployment (CEDEFOP, 2024;
Tayfur et al., 2024). It also results in lower overall well-being and increased social exclusion
(Eurofound, 2012; Movendi, 2015; Tayfur et al., 2024). From a societal and economic
perspective, the alienation of young people from the labour market entails substantial costs. In
2011, the economic loss caused by NEETs in Europe was estimated at EUR 153 billion,
equivalent to 1.2% of European GDP (Eurofound, 2012; UNDP, 2025). These costs provide a
strong economic and social rationale for extensive investment in activation programmes,
including volunteering initiatives.

1.4. Volunteering as a Tool for Activating Young NEETs

Volunteering, defined as unpaid, non-compulsory activity aimed at providing services to
others (ILO, 2022b), holds significant potential as an activation tool for young people not in
employment, education, or training (NEET). It brings benefits not only to communities but
also to the volunteers themselves, fostering personal growth and empathy (All Care VNA &
Hospice, 2025; Barc Programs, 2024). The engagement of youth in volunteering also provides
substantial contributions to national economies (Latham, 2003).
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Mechanisms of Activation and Skill Development

Volunteering enhances self-confidence and self-esteem, which is crucial for young NEETs
who often suffer from low self-worth (All Care VNA & Hospice, 2025; DERA, 2007; Youth
Futures Foundation, 2022). Activities that positively impact others provide a sense of
achievement and purpose, leading to a more positive self-perception (All Care VNA &
Hospice, 2025). Recognition of one’s contribution further strengthens self-value (DERA,
2007).

Volunteering effectively improves social skills and expands social networks (All Care VNA
& Hospice, 2025; Barc Programs, 2024; DERA, 2007). It provides a natural environment for
the development of soft skills such as teamwork, leadership, problem-solving, and
communication, as well as hard skills including technological competencies (Barc Programs,
2024; DERA, 2007; Leonard, 2025; Walden University, 2024). This process builds “social
capital” through social connections (Corporation for National and Community Service, 2013).
Volunteering acts as a catalyst for overcoming barriers to engagement and serves as a
stepping stone towards re-entering education or employment (Local Government Association,
2010). It offers a “low-risk way to explore new career areas” (Ellis, 2013) and can motivate
individuals to re-engage with education (DERA, 2007). Mentoring programmes integrated
with volunteering initiatives broaden the horizons of young NEETs and provide access to new
opportunities (CEDEFOP, 2015).

Volunteering and Empirical Evidence of its Impact on Employability

The Youth Guarantee (YG) of 2013 improved the position of young people in the EU
labour market, yet challenges remain in reaching all young NEETs (Santos-Brien, 2018).
Successful initiatives include Italy’s “Yes I Start Up”, Austria’s “Vienna Apprenticeship
Guarantee”, and Slovenia’s “Project Learning for Young Adults” (OECD, 2024). Mentoring
programmes, such as those run by the Austrian social enterprise Sindbad, are also beneficial
(CEDEFOP, 2015).

The European Solidarity Corps (ESC) offers opportunities for skills development and
international experience (EUR-Lex, 2025; Youth Portal, 2025). Its support system covers
costs and provides mentoring, thereby fostering social inclusion (European Commission,
2025; Youth Portal, 2025).

In Slovakia, successful programmes include the “Lost Millennials” project for the integration
of young people over 25 (SBA, 2022) and the SPACE initiative, which focuses on supporting
employment and social inclusion through counselling and mentoring (MPSVR SR, 2024).
Empirical research supports the positive impact of volunteering on employability. Research
by the Corporation for National and Community Service showed that unemployed individuals
engaged in volunteering are 27 percent more likely to find employment (Corporation for
National and Community Service, 2013; Warfield, 2013; Walden University, 2024). The US
Department of Labor recognises volunteering as a valuable activity for the unemployed (Ellis,
2013). Joint research by UNV and the ILO confirms the positive labour market outcomes of
volunteering for young people (ILO, 2022b).

A key finding is that the positive relationship between volunteering and employment is most
pronounced among disadvantaged groups. Individuals without secondary education
experienced a 51 percent increase in the likelihood of securing employment, and in rural areas
this figure rose to 55 percent (Corporation for National and Community Service, 2013;
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Warfield, 2013). This suggests that volunteering “opens doors and levels the playing field” for
individuals with limited skills (Warfield, 2013).

Table 1: Benefits of Volunteering for Skill Development and Employability

Category of Benefits Specific Benefits and Skills

Personal Development | Increased self-confidence/self-esteem, sense of
meaning/fulfilment, improved mood, reduced stress levels,
personal independence, empathy, perseverance/determination.

Social Skills Enhanced social interaction abilities, expanded social and
professional  networks, improved teamwork, effective
communication, conflict resolution, cultural sensitivity.

Employability Skills Time management, problem-solving, leadership, project
management, responsibility/reliability, career exploration,
practical IT skills in the workplace, public speaking, presentation
skills, social media management, training experience.

Impact on Enhances CV, demonstrates positive character traits, provides
CV/Employment valuable employable experience, increases attractiveness to
employers.

Sources: (All Care VNA & Hospice, 2025; Barc Programs, 2024; DERA, 2007; Ellis, 2013;
Leonard, 2025; Chauke, 2023; Walden University, 2024; Youth Futures Foundation, 2022).
Volunteering represents a comprehensive and effective tool for activating young NEETs.
Through the development of key soft and hard skills, building self-confidence and social
capital, as well as overcoming barriers to re-engagement, volunteering directly contributes to
improving employability. Successful programmes at both European and national levels
confirm its transformative potential, with empirical evidence clearly demonstrating that
volunteering significantly increases the chances of finding employment, particularly for the
most vulnerable groups. These findings emphasise that volunteering is not merely a social
activity but a strategic investment in human capital and social inclusion.

2 METHODS

Research Design

The qualitative research design, as defined by Gavor (2010), represents an approach focused
on deeper understanding and interpretation of phenomena ascribed by participants based on
their experiences. Unlike quantitative research, qualitative methods enable the uncovering of
complex relationships and processes within natural settings. Data collection was conducted
according to a pre-prepared focus group guide. Focus groups facilitate obtaining in-depth
insights into the research topic through guided group discussions. The focus group guide was
structured to cover all key aspects of the research question while allowing participants the
freedom to express their opinions and experiences. Data collection took place from September
to December 2024, allowing for a flexible approach to organising the focus groups.

Data Analysis Method

Audio recordings of the focus groups were transcribed and subsequently subjected to open
coding. Each focus group was analysed separately by members of the research team. After a
month of reflection, problem categories were defined, within which codes representing both
objective and subjective causes of problems, including proposed solutions, were identified.
Partial analyses were consolidated into a unified dataset using Excel, marking the occurrence
of problems in specific groups. Based on this analysis, code and subcategory schemes for
individual problem areas were created using the Miro software. The analytical process
involved continuous data comparison to identify similarities and differences at all levels of
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analysis. The card sorting technique was employed for presenting the results (Jabtonski et al.,
2013).

Characteristics of the Research Sample

Based on an analysis of the baseline situation using statistical data on young people in NEET
situations in the Banska Bystrica Self-Governing Region (BBSK), we developed a plan for
the frequency and spatial representation of focus groups in BBSK. The number of focus
groups in individual districts was determined by the proportion of young NEET individuals in
each district.

In total, 39 focus groups were conducted with 230 participants, distributed as follows:

= By district: Banska Bystrica (1 group, 3 participants), Banska Stiavnica (2 groups, 12
participants), Brezno (3 groups, 12 participants), Detva (2 groups, 7 participants), Krupina
(2 groups, 8 participants), Lucenec (3 groups, 24 participants), Poltar (1 group, 13
participants), Revuca (3 groups, 19 participants), Rimavskd Sobota (5 groups, 32
participants), Vel'ky Krti§ (2 groups, 11 participants), Zvolen (1 group, 4 participants),
Zarnovica (2 groups, 13 participants), Ziar nad Hronom (1 group, 9 participants).

= Specific groups: Persons with physical disabilities (1 group, 2 participants), persons with
mental illness (1 group, 6 participants), persons with intellectual disabilities (2 groups, 16
participants), young people after leaving substitute care (1 group, 2 participants), mothers
of minor children in a risk district (1 group, 5 participants), refugees (1 group, 7
participants), persons serving prison sentences (1 group, 9 participants), persons in re-
education centres (1 group, 10 participants), persons in resocialisation centres (2 groups, 6
participants).

The number of participants per focus group varied from two to thirteen individuals. Among
participants, 112 were women (48.7%) and 83 men (36.1%), while in 35 cases gender was not
specified in the consent forms. Regarding age groups, those aged 15-19 constituted 34.8%,
those aged 20—24 made up 27.8%, and those aged 25-29 accounted for 22.2%.

3 RESULTS

Based on empirical findings from focus groups with young people in NEET situations and

individuals at risk of this status in the Banska Bystrica Self-Governing Region (BBSK), the

objective was specified to examine volunteering as a tool for their activation, focusing on the
development of basic habits and enhancing employability through multiple intervention areas.

Respondents spontaneously suggested providing opportunities for volunteering as one of the

key solutions to their situation. Within the results, two main areas were identified:

1. Development of basic work habits and skills — encompassing the development of
fundamental work habits and overcoming stagnation, the indirect influence on the
development of basic work habits, acquisition of practical skills, and motivational aspects
of volunteering;

2. Support for employability and professional development — including gaining work
experience, improving CVs and professional profiles, and the overall perception of
volunteering as a solution.

Development of Basic Work Habits and Overcoming Stagnation

One of the key obstacles identified among young people in NEET situations is a lack of
motivation and basic habits such as attendance, punctuality, responsibility, etc. Volunteering
programmes directly addressed these issues. An example is the YMCA organisation in BBSK,
where young NEET individuals stated that “with the help of mentors, we learn work habits
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and life skills, to accept and bear responsibility, to adhere to time management, and also to
discover what we are capable of.” Within this area, three specific categories were identified:
1. Acquisition of practical skills — young NEETs saw volunteering as an opportunity to
develop practical skills in various fields;
2. Indirect influence on the development of basic work habits — deficits in basic habits
were perceived as a key barrier to employment;
3. Motivational aspects of volunteering — respondents also emphasised the motivational
dimension of volunteering.

Table 2: Identified Categories of Volunteering Benefits from the Perspective of Young
NEETs

Category Code Qualitative Quote
Acquisition of | Technical "I would like to learn how to work with computers or
Practical | Skills how to communicate with people. In volunteering, I
Skills could learn this without pressure." (M, 19)
Interpersonal | "I learned to be responsible because even though it was
Skills just volunteering, | had an important role there." (W, 20)
Indirect | Structure and | "If I had to wait until I got a job and regularly
Influence on | Routine in commuted to work to gradually develop a routine, I
Development | Daily Life would never get it. Now I have no structure in my life,
of Basic Work and that harms me. Volunteering would give me a fixed
Habits schedule." (W, 21)

Testing and

"I am most afraid that when I get a job, I won’t handle

Building Self- | the responsibility. But as a volunteer, I could test
Confidence whether I can do it without fear of being immediately
fired." (M, 23)
Motivational | Sense of "When you do something meaningful, you feel better.
Aspects of | Meaning and | You’re not just at home thinking about bad things." (W,
Volunteering | Purpose 19)
Building Self- | "I liked helping other people. It would give me a feeling
Esteem that [ am good at something." (W, 18)

Source: Own elaboration.

Support for Employability and Professional Development

Within the second area, we identified three categories:

1. Acquisition of practical experience and work skills;

2. Improvement of CV and professional profile;

3. Overall perception of volunteering as a solution.

These categories reflect specific mechanisms through which young people in NEET situations
perceive volunteering as a tool to enhance their competitiveness in the labour market and
overcome barriers in job seeking.

Table 3: Volunteering as a Catalyst for Employability and Professional Growth

Category Code Qualitative Quote

Acquisition of | Overcoming the "When you have no experience, no one

Practical barrier of lack of | wants to employ you. But if I were a

Experience  and | experience volunteer, at least I would have some

Work Skills experience to write on my CV." (M, 20)
Learning work | "Even if it wasn’t paid work, at least I
processes and | would learn how things work at a job, how
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workplace culture to behave towards people, how to be
punctual." (W, 19)
Improvement of | Eliminating gaps in "My CV is empty because I did nothing
cv and | the work history after school. If I couldn’t help in this
Professional organisation, I wouldn’t be able to write
Profile that I did something during this period."
(W, 22)
Managing self- | "Employers always ask what I have been
presentation doing in recent years. If I didn’t have
volunteering experience, it would be
embarrassing." (M, 20)
Managing "When I communicate with the volunteer
communication with | coordinator, I’'m actually practising how I
employers will talk to my future boss at work."
Overall Perception | Demonstrating "They won’t hire me because I'm not a
of Volunteering as | motivation and | trained shop assistant, but if they see that I
a Solution willingness to work am willing to work and volunteering
confirms it, maybe they will hire me. I want
to and I will, they just have to give me a
chance." (W, 27)
Graduate internship | "Right after school, you don’t get a job here
immediately, but volunteering experience is
also good right after school." (W, 25)
Opportunities for | "Through volunteering, I met people who
networking work in various companies. Then, when
they see me, they recognise me, and they
talk to me differently." (W, 22)
Multidimensional "It’s not just about having something to
benefits of write on my CV. It’s about feeling useful,
volunteering gaining experience, and maybe finding a
path to a job, to my own housing." (M, 24)

Source: Own elaboration.

Based on the presented results, it can be concluded that volunteering represents a
comprehensive tool for activating young people in NEET situations, simultaneously operating
on multiple levels of their personal and professional development. The activation potential of
volunteering manifests not only in acquiring specific work competencies and experiences but
also in fundamental processes such as establishing life structure, building self-confidence, and
overcoming the passivity typical of the NEET population. The findings suggest that young
people perceive volunteering as a natural bridge between their current inactive state and future
integration into the labour market, with this activation process involving a gradual
development from basic work habits to concrete mechanisms for enhancing employability.
Thus, volunteering represents a holistic approach to activation that respects not only the need
for gradual competence building but also the development of self-confidence among young
people outside the education and employment systems.

4 DISCUSSION AND CONCLUSION

The results of our study identified volunteering as a tool for activating young people in NEET
situations that can respond to key challenges identified in the areas of employment and
employability. The analysis showed that the problematic areas of employment and education
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constituted the most complex problem clusters, with challenges divided into two main areas —
demand-side challenges (objective factors) and supply-side challenges (characteristics of
young people). Volunteering, as our findings indicate, can address both groups of these
challenges (Androvicova et al., 2025).

The identified barrier of "lack of experience," described by young NEETs as a vicious circle —
"we don’t have experience, so we can’t get a job, but without a job, we can’t gain experience"
— directly corresponds with our findings on volunteering as a tool to overcome the lack of
work experience. Respondents’ statements that volunteering allowed them to "learn how work
functions" and "gain work experience," and "communicate with a future boss" align with
research by the Corporation for National and Community Service (CNCS), which
demonstrated that unemployed individuals actively engaged in volunteering are more
successful in job interviews due to experience gained through volunteering (Corporation for
National and Community Service, 2013). Insufficient education and missing certificates,
which respondents described as "we don’t have the education for the available jobs," can be
partially compensated by volunteering through the development of practical skills. Our
findings on acquiring practical skills in various areas—digital skills, time management, self-
confidence, and many others—correspond with theoretical knowledge about the development
of key soft skills such as teamwork, leadership, problem-solving, and communication through
volunteering (DERA, 2007).

Personal barriers, such as lack of confidence in one’s abilities expressed by statements like
"maybe I’'m not smart enough" or "I’m incapable," directly correspond with our findings on
the motivational aspects of volunteering. Respondents emphasised that volunteering would
give them a feeling "that I am good at something," which aligns with empirical findings that
volunteering increases self-confidence and self-esteem (All Care VNA & Hospice, 2025).
Loss of motivation and reluctance to work, expressed in statements like "I don’t feel like
looking for a job" or "it’s hard to find motivation," can be addressed through volunteering by
providing meaning and structure. Our findings that volunteering offers a "fixed schedule" and
helps in "creating routine" are also confirmed by Chauke (2023), whose study found that
volunteering programmes positively contribute to the development of young NEETs by
helping them become active citizens and develop a sense of self-worth.

Our research faces the limitation of a lack of comparison of findings with other studies in the
context of Slovak conditions. Another limitation arises from the results of our study itself.
From our perspective, it is necessary to extend the qualitative design with additional
qualitative methods (such as individual interviews, etc.) and subsequently with further
interpretations by the young people in NEET situations themselves. This will help us better
understand the significance of subjective and individual preferences. The results of this study
contribute to understanding support for the activation and employability of young people in
NEET situations. They provide fundamental feedback and reflection on the state of
volunteering as a tool for activating young people outside the education and employment
systems in Slovakia.
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